What is Horley Baptist Church like?

Horley Baptist Church is situated on the A23 running from Gatwick to Redhill, just outside the town centre and literally five minutes from the airport. It is part of an expanding town with mixed housing and a large number of B&B establishments serving the airport. 

HBC is friendly and welcoming, with a mixed community of approximately 200 people of all ages and abilities. We have a number of young people with learning and social disabilities, as well as people from the local Cheshire Home, who are suffering from MS or other disabling illnesses. The majority of members are in the 40+ bracket, although we have two strong youth groups (Years 7-9 and 10-13), as well as a small children’s group and a small Girls’ Brigade Company. 
We are active in the community through work with older people and those with disabilities, and our Pastor regularly teaches RE in a local primary school, takes assemblies and organises school visits to the church. We have a large mother and toddler group and until recently we were running a youth project for a local housing association and have run holiday clubs in the past. The youth project was closed because the premises it was meeting in were due for demolition. The leaders are actively looking for alternative premises with a view to re-establishing it in the autumn. 

We have church members working overseas in Romania, Spain and North Africa. For many years we have worked in Romania, supporting the people in a town called Dorohoi, where there is very high unemployment, extremely poor housing and very little social support from the authorities. Members of HBC are regularly involved in short term mission overseas.
We have a pastor and administrator and in the autumn will have a youth worker from CYM on her final year placement.

We are an evangelical church that adheres to the Evangelical Alliance statement of faith. We are keen to be known in Horley as people who worship and serve Christ, and to be active in sharing the gospel in the town. 
Why a Children and Families Worker?

Society is becoming increasingly secular and knowledge and understanding of Christian faith can no longer be taken for granted. Certainly children born in the last ten years will be ignorant of basic bible stories (as will their parents) and are unlikely to be found in church. We want to be able to effectively communicate the gospel to children and their parents, and need fresh inspiration in doing this, recognising that society is constantly changing and the church is one voice among many.
Person Specification

The Children and Families Worker will have a key role in the outreach of the church into the local community. We are looking for someone who can lead and inspire others in outreach amongst children and families, in order to share the gospel and see them become Christians. The CFW will take a lead in this work, but is not expected to do it all on their own; hence the need to inspire and draw in others, developing their passion and understanding of working with this section of the local community.  This could be a job share role for the right couple.

The person will need to be:

· Passionate about children and families’ work.
· A person of faith: a spiritually mature, committed Christian, with a sound biblical knowledge, a godly life and a desire to communicate the Gospel and build disciples.
· Self-motivated, cheerful, disciplined, enthusiastic and innovative;

· Able to share and lead a coherent vision for children & families’ ministry and outreach in a church setting, and to inspire confidence, cooperation and enthusiasm in others.
· A natural leader, confident and sensitive in building good long-term relationships with people of all ages.
· A team player, happy both to be hands-on and to delegate as appropriate. 
· A team builder, good at working effectively with experienced volunteer leaders and helpers and good at recruiting and training new ones.

· A good organiser and programme-builder, aware of and compliant with the requirements of excellent Child Protection Policy and Practice. (Note: This post is subject to an enhanced CRB disclosure, and the applicant must be willing to undergo CRB and other checks appropriate to the post.)

· Able to demonstrate effective ministry among children and families, with a good awareness of the needs and challenges in engaging children across the 0-11 age range, and their families.

· Happy to work positively within the setting of a Baptist Church and as part of the staff team, with accountability to the church through the Pastor.

Job Description
Responsibilities for Children and Families.

· To lead in the responsibility for evangelism, spiritual growth and pastoral care of children and families in Horley Baptist Church and the local community.
· To co-ordinate the work with children and families in Horley Baptist Church and the local community.

· To have overall responsibility for the organisation of groups for children aged 0 to 11, on Sundays and midweek.
· To support existing group leaders, and to train and motivate new leaders to sustain and expand the Children and Families’ ministry.
· To train leaders and helpers in Child Protection procedures with the Child Protection officer, and ensure good practice in this area at all times.

· To plan, organise and manage an annual summer Holiday Club, and ‘fun days’ in cooperation with a team from the church and liaising with other churches in Horley.
· To build positive relationships with local schools, and to assist in assemblies, lessons, and school visits to the church.

· To work with the Horley Churches Schools Team in its assembly programme in local schools. 

· To make available parenting courses for church and community.
· To work with worship leaders in the planning, preparing and leading of all age worship services.
General Responsibilities.

· To be responsible for the promotion of work amongst children and families in the full leadership meetings and at church meetings.
· To take part in the weekly staff meetings, bi-monthly leadership team meetings as well as church meetings.
· To take responsibility for the implementation of the Church’s Child Protection Policy relating to the children’s work and for keeping it up-to-date. [This work will be undertaken with the support of the Child Protection Officer and volunteer/s aiding with administration.]

· As a budget holder, to manage responsibly the children’s work budget, in conjunction with the treasurer.

· To work closely with the church youth leaders.
· To be prepared to attend relevant training courses and conferences.

· To undertake such additional duties as may be prescribed by the pastor from time to time.
Other information
Terms and conditions

The terms and conditions of the appointment are contained in a separate contract of employment between the CFW and Horley Baptist Church. This job description and its appendices are an integral part of that contract.
Accountability.

The CFW will be directly accountable to the pastor, but responsible to the church meeting through the elders.
Policies and Procedures
All Horley Baptist Church policies such as Health and Safety Policies and the Church Child Protection Policy form part of the job description for this post.
Remuneration benefits and support

The exact remuneration package will reflect the situation, experience and qualifications of the successful candidate.
Salary: The salary offered will be from £17,000, depending upon experience. Full details of the benefits and remuneration will be agreed in advance and outlined in the Letter of Appointment.
Accommodation: the most appropriate way of supporting with accommodation will be discussed with the successful candidate.
The CFW will have two days off each week, and 20 days paid holiday entitlement each year, plus bank holidays.
The CFW is encouraged and expected to have an effective support network and/or spiritual adviser.
The CFW is encouraged and expected to set aside time for regular reading and study relevant to the job, and to take part in relevant training.
Expenses incurred in relation to the role will be re-imbursed.

This is a full time post (40 hours per week).

Application
Applications should be made in writing and can be submitted either in hard copy or via email. Your application should include:
· Your CV detailing training, qualifications and experience, as well as other information you consider relevant.

· A letter of application stating why you consider you would be suitable for the post at Horley Baptist Church, and outlining how you might approach the role of Children and Families Worker.

· Two referees, one of whom should be your current employer. At least one referee should be able to comment on your Christian commitment.

· The closing date for applications is Friday 15th October.

· Applications should be sent to Rev. Russell Braund, Horley Baptist Church, Albert Road, Horley, Surrey, RH6 8EQ. Alternatively they may be submitted by email to russell@horleybaptist.org.uk 

The Rehabilitation of Offenders Act 1974. 

Work which involves substantial opportunity for access to children is exempt from this Act. Applicants are required to declare any convictions, cautions, bind-overs or prosecutions pending even if they would otherwise be regarded as 'spent' under this Act.

Applicants will need to prove they have the right to work in the UK.
